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1)
Normal Periods of Service

(a)
Assistant Librarian:  See the Academic Personnel Manual for policy on length of service as Assistant Librarian.  The period of service at each step is normally one year.  The first four steps and the corresponding salary levels are for normal use.  Steps V and VI may be used in appropriate situations and with proper justification.  The salary for Assistant Librarian, Step V, is identical to that of Associate Librarian, Step I.  The salary for Assistant Librarian, Step VI, is identical to that of Associate Librarian, Step II.  An Assistant Librarian promoted to Associate Librarian after a year's service at Step V or VI will be advanced to Associate Librarian, Step II or III, respectively.


(b)
Associate Librarian:  The normal period of service in this rank is eight years, but the University is under no obligation to promote to the rank of Librarian.  Service at Step VII is normally in lieu of promotion to the rank of Librarian and may be of indefinite duration.

· Personnel assigned to the General Library on the Davis campus should understand that a recommendation against promotion for an Associate Librarian, Step VII is not considered to be a decelerated salary action.

(c)
Librarian:  The normal period of service at step is two years in each of the first two steps, three years at Step III, and of indefinite duration of Steps IV and V.  Advancement to Step V will normally not occur with less than three years of service at Step IV, except in unusual cases.  Advancement from Step IV to Step V is reserved for Librarians with a distinguished career history who have demonstrated significant achievement since attaining Step IV.

· Service at Librarian, Step V, VI, VII may be of indefinite duration.  Librarians at that rank and step are not considered to have received a decelerated salary action if they are not advanced.


Individual careers take many different paths.  While there is no one pattern of what may be considered a distinguished career, there is a two-fold emphasis on considering credentials of those eligible for advancement to Step VI.  The candidate must have a record since reaching Step V of demonstrated significant achievement in fulfilling responsibilities to the library, the University, and the profession.  In addition, the candidate's total career history prior to advancement to Step VI must be distinguished.  Distinguished achievement may be judged on the statewide, national, or international recognition it is accorded, on the degree and significance of influence and impact it has had on the University or the profession, and on the creativity, originality, insight, comprehensiveness, and scholarly or professional quality displayed.  Distinguished achievement may occur in any area of professional specialization or service, or in scholarly and applied research, teaching, administration, editorial, publication, or professional society activities as determined by individual career paths.
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2)
Emeritus Status


Librarians who have achieved full librarian rank may be considered for emeritus status.  Review initiators are encouraged to review APM-UCD-120 at least four months prior to an individual’s retirement date.
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